"I thought they would look for a specific type of person, but after talking to them [the This woman's response underscores broader research that has explored gainful employment as an important outcome of substance abuse and recovery (Negura & Maranda, 2008; Washington, 1999; Webster et al., 2007; West, 2008) . The OS students' participation in the Liberty Fair gives them the opportunity to understand the concept of employment as a valued occupation and its relationship to occupational therapy practice (American Occupational Therapy Association [AOTA], 2008) . The principle of doing or carrying out advocacy helps students to create their occupational identity (Schell, Gillen, Scaffa, & Cohn, 2013) and enables them to understand the influence of occupations on individuals' sense of health and well-being (Royeen, 2003) .
This article explores a course project that resulted in OS students gaining a greater understanding of advocacy for their development as occupational therapists. Client-centered occupational therapy interventions and outcomes for women recovering from addiction are not addressed. Instead, the focus is on the value and rigor of student advocacy within a pre-occupational therapy context that informs community agencies working to positively change individuals' lives. In addition, the course project ultimately led to a small-scale preliminary study of the participating women's perceptions of employability, which is also presented here.
Literature Review
In sweeping social science vernacular, advocacy and social justice have been inextricably linked. Advocacy consists of efforts to achieve acceptance for individuals whose welfare and interests are compromised or rejected by others and/or to alter a law or policy to influence public attitudes (Sosin & Caulum, 1983) . Smith asserted that social justice is the notion that "governments have a legal and moral responsibility to provide for the basic needs of their citizens, including the preservation of liberties and protection from harm" (Braveman & Suarez-Balcazar, 2009, p. 14) .
Similarly, Townsend (2011) discussed how "occupational therapy's social vision of justice has guided the evolution" (pg. 1) of occupational science. Social justice is often discussed in occupational therapy literature in terms of occupational justice, reflecting a belief that "societies should provide opportunities for people to engage in meaningful occupations that allow them to develop their potential and participate in their communities" (Braveman & Suarez-Balcazar, 2009, p. 15) . Occupational justice addresses individuals' participation in meaningful activity as empowering self-advocacy (Paul-Ward, 2009 ).
As previously mentioned, research has explored gainful employment as an important outcome of substance abuse and recovery (Negura & Maranda, 2008; Washington, 1999; Webster et al., 2007; West, 2008) . According to Webster et al. (2007) , "employment occupies time, provides structure, and can help a drug-abusing individual with a sense of self-mastery and self-esteem" (p. 259). Studies exploring the direct relationship between AA addiction recovery and employability for women are limited. Majer, Droege, and Jason (2010) studied recovering addicts in a 12-step residential treatment center and found that meaning in life was an important resource for recovery, since the inability to find meaning contributed to their addiction. As Kelly, Magill, and Stout (2009) (Grant, 2007; Negura & Maranda, 2008; Washington, 1999; Webster et al., 2007) .
Background Liberty Place
Liberty Place is a state-funded, long-term, Step 1-investigation. Students systematically investigated Liberty Place as a community agency and gained insight into factors correlated with advocating for the women. They gathered extensive information about the setting and residents of Liberty Place, identified the main themes for the Liberty Fair, and evaluated their initial job fair design for missing elements.
Step 2-action plan. Students created a flow chart of the Liberty Fair idea developed during
Step 1, identifying an optimal set-up and establishing student goals and objectives. The students were able to set fluid programmatic Step 3-evaluation and implementation.
Students had the option of using a modified Service Utilization Chart (Rossi, Lipsey, & Freeman, 2004) or different strategies from Pierce (2003) (Grant, 2007; Kielhofner, 2002; Larson & Zemke, 2003; Majer et al., 2010; Russel, 2001 ).
In spite of this, we know that recovering addicts may view employment, or the act of doing work for pay, as an elusive goal (Negura & Maranda, 2008; West, 2008) . This was the context for the study of the Liberty Place women.
Study Purpose
The purpose of this preliminary study was to describe the effect of the Liberty Fair student advocacy on the women of Liberty Place and capture their perceptions of potential employability.
For this research, employability was defined as the women's perceptions of their potential to seek and acquire a job upon discharge from Liberty Place.
The research questions were:
• How do the women reflect on their level of readiness for employment?
• How do the women make sense of and find meaning in the Liberty Fair? 
Method

Major Themes
Nerves and comfort co-existed. This first theme emerged when eight of the nine women expressed their initial feelings of nervousness and fear about attending the fair. However, they were also able to experience immediate feelings of comfort once they began to participate.
There were seven area employers present at the fair, and approximately 40 women circulated through the fair in small groups at any given time.
During the April 2013 event, the participating employers represented a tailor shop, a chamber of commerce, a coffee company, a regional bank, two colleges, and a pet service company. The women were able to experience diverse potential work opportunities during the fair and were informed of businesses (via a handout) that were interested in hiring in the future.
Three examples from the study participants describe this nerves/comfort reaction:
• "I haven't interacted with people outside of here in a long time and it was nice to know I'm OK, I'm still kind of normal, and I can talk to people without being uncomfortable."
• "Well, going into it I was a little nervous-like on-the-spot questions. I got more relaxed and was able to open up more as I went along through the different booths."
• "I felt nervous to start . . . it just brought back all that . . . it's a good nervous."
It appeared that the women became increasingly comfortable and at ease as they made their way around the employers' booths at their own speed, without direct staff supervision, and consulted with resume-building and professional interviewing experts.
Employers were empowering. The second theme conveyed how the overwhelming majority of the women (i.e., eight out of nine study participants)
began to recognize the employers as helpful and welcoming, and how they felt empowered to participate in the fair again. They were appreciative of the seven employers who showed up for the fair and who took time out of their day to set up on site and hold conversations. Three of the participants described their feelings about the employers in the following representative comments:
• "Well, all the people, you know, understood and a couple of the people
[employers] were telling us they researched about this place [Liberty Place]; you know, they understood where we come from. That's amazing.
You know, a lot of the girls have been through rough things and for them to be able to accept it and be understanding of it . . . I hope you all continue to do this because it will help me and some of the girls."
• "All of the people at the tables were so kind and helpful and went above and beyond to answer questions and make me feel comfortable. I would love to participate again. I think it's a really neat and a great opportunity."
• "I felt like everyone was very nice, very personable, very easy to talk to. The tailoring guy was really funny . . . Overall, the women felt empowered to actively pursue a line of questioning during an interview to meet their needs in a job, rather than taking a more passive stance. Some of the women specifically spoke about the direct benefits of consulting with the interviewing expert. Three women shared the following:
• "When we sit and talk you know . . . it is hard to interview, even this interview right now, but you know you just have to be prepared."
• "I got a list of tips to practice when interviewing, and I will probably review it."
• "I've never been told exactly how to and what were the don'ts, and I just look back on different interviews and I am like 'oh, no wonder they didn't hire me.'
So I feel more confident with my interviewing skills."
Return to school. The final minor theme concerned the proposed plans of three of the women to pursue a formal education, in the hopes of gaining more interesting jobs and being able to vie for job advancement opportunities. They were inspired and interested in going back to school either while working or training for another job:
• "I really want to go back to school and I have four children as well, and so like I just think it will be too much pressure on me but it's a possibility-possible parttime."
• "I want to go back to school so I will be able to do something with accounting, maybe like HR Block, doing people's taxes, something like that because I'm good with numbers."
The women did not elaborate on how they would go about achieving an academic degree, nor did they expressively connect the idea that a return to school could mean a reliance on other community services.
Discussion
The 
